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About OEi

Success Stories
Presentations
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Contact Us

Welcome To Our Website

For more than 18 years OEi consultants have helped U.S. and International
companies meet their productivity and performance goals with practical,
high-impact consulting, training, facilitation and change management
services. Contact us today and let us know how we can help your
organization...

2011 Programs - Become a better Business Partner

High-Impact Consulting Skills For HR Professionals

OEi will offer it's dynamic program that helps HR professionals more effectively partner with business leaders
to solve organizational problems and improve business performance - skills essential to the success of
today's and tomorrow's HR practioners. This program is certified for 27 PHR and SPHR continuing education
"strategic” credits.
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